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    The recent years have witnessed a rapid increase in the number of foreigners 
who come to visit, work and live in China along with the increasing development of 
globalization and China’s growing influence after its accession to the World Trade 
Organization (WTO). There is an urgent need of translating Chinese legal texts into 
English. The thesis probes into the Chinese-English translation of the employment 
contract from the static equivalence approach. 
    The thesis demonstrates the distinguished characteristics of the employment 
contract on the levels of structure, syntax and lexis. Then the thesis demonstrates the 
inapplicability of formal equivalence,dynamic equivalence and functional equivalence 
to the translation of legal texts, and verifies the applicability of static equivalence to 
the translation of legal texts.   
    The thesis verifies the static equivalence translation of the employment contract 
from the perspective of textual structure, compound sentences with parallel clauses 
and complex sentences with principal-subordinate clauses, and technical terms.  
    It is hoped that the translation project will provide reference for the formulation 
and improvement of the employment contract both in Chinese and in English, provide 
assistance to protect the lawful rights of both the employers and the employees, and  
enhance harmonious and stable employment relations.  
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门日报》2014 年 11 月 28 日 A07 版报道，自 2014 年 1 月至 10 月，来厦门旅游
的外国人多达 70.85 万。据不完全统计，在厦门居住的外国人约 5000 人。2014
年 1 月到 10 月在厦门工作的外国人数为 2645 名，仅 2014 年厦门市就办理外国
专家工作许可证 604 人次。厦门市自 2008 年在福建省外国专家局的授权下，开
始办理外国专家工作许可证以来，截止到目前，厦门市共办理了 3593 本外国专
家证，其中来自美国的专家 1009 人，占外国专家总人数的 28%，来自加拿大的
专家 440 人，占外国专家总人数的 12.2%，来自英国的专家 277 人，占 7.7%，来
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